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Roth IRA Conversions: 
 
If you are a high-income taxpayer, 
chances are you haven’t been able to 
take advantage of the Roth IRA bene-
fits of tax-free distributions.  Well, that 
is about to change. 
 
In 2006, President Bush signed the Tax 
Increase Prevention and Reconciliation 
Act (TIPRA) into law.  TIPRA repeals 
the $100,000 income limit for conver-
sions, and also allows conversions by 
taxpayers who are married filing sepa-

rately.  What this means is that regard-
less of your filing status or how much 
you earn, you’ll be able to convert a 
traditional IRA to a Roth IRA - but not 
until 2010. 
 
However, you can take steps now to 
maximize the amount you can convert 
next year.  Simply start making the 
maximum annual contribution to a tra-
ditional IRA, and then convert to a 
Roth IRA in 2010.  And don’t forget 
that SEP IRAs and SIMPLE IRAs 
(after two years of participation) can 
also be converted to Roth IRAs. 
 
 TIPRA contains more good news on 
this issue -- if you make a conversion 
in 2010, you’ll be able to report half 
the income from the conversion on 
your 2011 tax return and the other half 
on your 2012 return. 
 
Is this a good option for you?  The an-
swer depends on many factors, includ-
ing your income tax rate, the length of 
time you can leave the funds in the 
Roth IRA without taking withdrawals, 
your state’s tax laws, and how you will 
pay the income taxes due at the time of 
the conversion.  One more thing -- if 
you make a Roth conversion and it 

turns out not to be advantageous, IRS 
rules allow you to ‘undo’ the conver-
sion within certain time limits. 
 
Contact your financial and/or tax pro-
fessional to help you decide whether 
the conversion is right for you. 
 
RMD Issues: 
 
In December of 2008, President Bush 
signed the Worker, Retiree, and Em-
ployer Recovery Act of 2008 into law.  
The law waived required minimum 
distributions (RMDs) for 2009 from 
IRAs and employer sponsored defined 
contribution plans (including 401k, 
profit-sharing, stock bonus, 403b and 
457b plans). 
 
Since this came so late in 2008, many 
IRA owners did not take advantage of 
this due to confusion or lack of knowl-
edge.  Therefore, those individuals will 
generally have until November 30, 
2009, to reverse the RMD through a 
rollover procedure.  This waiver does 
not apply to substantially equal peri-
odic payments taken in order to avoid 
the 10 percent early distribution tax.  
Again, contact your financial profes-
sional for details. 
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The information contained herein is prepared 
for general circulation only and is not intended 
as an offer or solicitation for the sale of any 
financial products.  The suggestions  contained 
herein are not tailored to the specific investment 
objectives, financial situation or particular 
needs of any specific person who may receive 
this communication.  Recipients should be 
aware that although the information contained 
herein is based upon resources to which Sym-
phonic Financial Advisors LLC believes to be 
reliable, it does not guarantee its accuracy as it 
may be incomplete or condensed.  All recom-
mendations constitute Symphonic Financial 
Advisors LLC's opinion as of the date hereof 
and are subject to change without notice.  This 
publication is general in nature and should not 
be deemed as financial, tax or legal advice.  
Please consult your accountant, tax attorney 
and/or financial consultant, prior to making any 
investment decisions. 

©2009 Symphonic Financial Advisors LLC 

We do not know if Congress will vote the 
proposed changes into law, but with the 
economy and the deficit, we may see tax 
changes on the horizon. 

Tax Increases? 

 The proposal does include a tax hike, in-
creasing the marginal tax rate from 35% in 
2010 to as high as 39.6% in 2011.  Capital 
gain tax could also leap from 15% to 
39.6%.  So, what impact would that have on 
your financial and estate plan? 

· An attractive option could be gifts of 
appreciated assets to help on capital 
gains taxes. 

· Consider charitable remainder trusts 
and charitable gift annuities to not only 
help with capital gains taxes, but also 
to provide an income stream. 

Estate Taxes? 

President Obama was hoping to pass legis-
lation in 2009 that would freeze the estate 
tax exemption at its current level of $3.5 
million and a rate of 45%, but this will 
likely wait until 2010. 

· Take advantage of gifting!  Transfer-
ring wealth while still living is essen-
tial for those with estate values beyond 
the exemption.  For 2009, an individual 
can gift $13,000 per recipient and a 
couple can gift $26,000 per recipient. 

Other Potential News? 

· Lower limits (28%) on charitable de-
ductions for those taxpayers who make 
$250,000 or more could be in place for 
2011.  This would mean the ‘cost’ of 
gifting would go up due to the in-
creased tax (nearly 40%).  This has 
high opposition, so it may not pass. 

Source: On-Purpose publication 
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Ready, Set, RETIRE! 
 
For years you have accumulated assets for the purpose of stepping out of the work force.  But now that you are ready, just how does 
one go about turning the savings into income?  Consider these decision points in your discussions with your financial professional: 
 
1. Which of the retirement assets (Roth IRA, traditional IRA, employer plan, annuities, etc.) should you use first?  In many 

cases it may make sense to prolong the tax-favored accounts as long as possible.  This means that those accounts that are cur-
rently taxable should be used first (especially if you are under the age of 59 ½) - then move on to the deferred accounts. 

2. What are the options for my employer’s plan?  Whether you have a 401k, a TSA, 403b, 457b, SIMPLE IRA or any other 
employer-sponsored retirement plan, you have decisions to make on how to create an income stream from these pools of 
money.  You may want to consider moving from the employer plan to an IRA Rollover account to continue deferring the taxes 
on the money.  Another option would be to consider an annuity offered through an insurance company for some of your future 
income.  A general benefit of an annuity is the ability to lock in a series of payments that will continue until the initial deposit is 
depleted (you have options for selecting a specific time period or over your lifetime). 

3. Seek guidance!  Making the switch from accumulation to distribution can be challenging.  Employer plans that have stock op-
tions, pension pools and/or profit-sharing can also become frustrating as you try to fully understand all the moving parts and the 
many options before you.  The goal is to understand fully what your options are, what the tax consequences will be, and, most 
importantly, how to position the assets to help ensure that your income needs are met for a long time. 

Withdrawals from a qualified retirement plan (employer plan), traditional IRA or annuity are generally subject to ordinary income taxes. 


